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CONTINUING COMPETENCE PROGRAM (CCP) GUIDELINES  

 

Overview 
Recognizing that the Alternative Dispute Resolution field continues to evolve and establish best practices, and 

the inherent necessity of self-development for practitioners to excel as dispute resolution experts, the CCP is a 

mandatory requirement for RPDR’s to maintain and enhance competency.   

RPDR’s are to participate in the CCP annually, and are to self-report compliance with the CPP to maintain the 

RPDR designation.   

 

CPP Guidelines 
 

1. Review RPDR Principles, Code of Conduct, and Qualities of a Practitioner in Dispute Resolution 

document.  

 

2. Identify Learning and Skill Development Objectives   

Reflect on your practice. Where can you benefit from further learning and professional development? 

To assist, consider feedback from your clients, peers and/or your CCP goals from previous years.  Also 

consult the Qualities of a Practitioner in Dispute Resolution document as an aid to identify potential 

objectives.   

 

3. Participate in Learning Activities 

Based on objectives defined in step 2, participate in learning activities.  Complete a minimum of fifteen 

(15) hours of professional development activities over the year.  i.e. participating in formal training and 

workshops, reading journals and books, conducting research, etc.  

 

4. Implement 

Implement at minimum one lesson/skill into your practice.   

 

5. Declaration 

Declare compliance with the CCP annually via the RPDR online annual compliance form.  

 

 

 
 


